
ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET
FY 2023

Sequence No.: 2023.01431 1

Organization: Philippine Atmospheric, Geophysical and Astronomical Services Administration

Organization Hierarchy: Department of Sdence and Technology, Philippine Atmospheric, Geophysical and Astronomical Servicas Administration

Total BudgeUGAA of Organlzatlon: 1,141,857,000.00

Totsl GAD Budget 366,121,g65.25 prlmary Sourcet 966,121,365.25

Othor Sourcrs 0.00

% of GAD Alocation: g2.O6yo

Organizatlon Category: National Govemmenl,
Attached Agency
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Gender lssue
/GAD lllandata

Limited participation of
women in hydromet
disaster-risk reductlon
and climats change
activities

Llmited partlcipation of
woman in Disaster
Summits for
Schoolchildren

Cause of
Gsndcr lssur

GAD Relult
statemcnt

/GAD Oblactivc

3

To increase
participation of
women in hydromet
disaster-risk
reductlon and
climat6 ch€ngB
activities

lncreaaed
partlclpatlon of
womsn in Disaster
Summlts for
Schoolchildren

GAD Activity

Conduct of Seminars on
Hydromet Hazards

Conduct of Disaster
Summils for
Schoolchildren

Porformance
hdlcalort
/Targrtr

GAD Budget

200,000,00

150,000.00

Responsible Unit
/Office

I
,|

2

Rehvant Organlzation
ilFO/PAP or PPA

MFO: Research and
Development on
Atmospheric,
Geophysical, and
Astronomical and Allied
Sciences

MFO: Reeearch and
Development on
Atmospheric,
Geophysical, and
Aetronomical and Allied
Sciences

Sourcc
of Budgat

E
1 5 7

2

There is still a
perceived notion
that activlties on
disaster risk
reduction and
climate change ar€
for men only while
women are focused
on domestic mattefti,

There is still a
perceived notlon
that activitlos on
disaster risk
reduction and
climate change are
for men only whlle
women are focused
on domestlc matl€rc.

No. of conducted
Seminars on Hydromet
Hazards with GAD
perspectives - at least
6.10 Seminare on
Hydromet Hazards with
GAD perspective

No. of male and female
attended lhe conducted
s6mlnarB - at least 300
(150 female, 150 male)
attended

No. of Disaster
Summits for
Schoolctrildren- At least
2 Dlsaster Summits for
Schoolchildren
conducted

No. of participants
attended - At leasl 30%
of the total number of
recipients from Region
4, 8, 10, 12 are female.
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Gender lssue
/GAD Mandata

Limited participation of
women in Farm Weather
information produsts and
seryices

Caure of
Gendrr lsrur

There is still a
p€rceivod notion
that actlvlties on
diEaster risk
reduction and
climate change are
for men only while
women are focuSod
on domostls mottorE.

GAD Result
EtatGmcnt

/GAD Oblactiva

lncreased
participation of
women in Monthly
Climate Forum

Rehvant Organhellon
MFO/PAP or PPA

1

MFO: Weather and
Climate Forecasting
and Warning Program

GAD Actlvlty

Conduct of monthly
Climate Forum wlth
participatlon of womcn.

Performanco
krdlcatorr
/Targets

GAD Budgct Source
of Budgct

RerFon*lble Urrit
l0lfiec

31

5 7

3
I

FWSE-cAn
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320,000.00 GAA
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No. of Monthly Climate
Forum conduotod- At
lea3t on6 Cllmate
Forum pcr month iB
conductcd

No. of participants
attended- At least 40%
of the total participants
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Gender lsrue
/GAD llandata

Some IEC materials
needs revision in
response to the GMEF
Assessment 2019 result
to strengthen gender
mainstreaming efforts

Cauce of
Gandcr tseua

IEC materials
developed have no
gender perspecive

GAD Result
StatemGnt

/GAD Obiectiva

To develop
gender-sensitive IEC
materials to inform
public of th6 the
GAD programs of
PAGASA and its
GAD efforts

Relevant Organization
MFO/PAP or PPA

1

MFO: Research and
Dsvelopment on
Atmospheric,
Gaophyslcal, and
Aetmnomical and Allied
Sciences

GAD Activlty

Development of
GAD-relatsd IEC
materials

Performamce
lndlcatorr
/Tergrts

No. of GAD IEC
material developed,
printed, and
disseminated through
the internet (PAGASA
website, soclal media
platforms) - At least 1

GAD IEC material
developed, prlnted, and
disseminated through
ths internst (PAGASA
webslte, soclal media
platforms)

GAD Budgot

PS attribution of
participants to
analyse the data
and to develop
the IEC materials
cost of meals for
meetings for the
development and
validation cost of
printing and
distribuUon
50,000.00

of Budgcr

GAA RDTD

Re6ponslblo Unit
/Officc

I

Source

2I 3
76

4

No. of GAD IEC
materials reproduced to
be distributed during
Orientation of New
Entrants or Gender
Sensitivity Training- At
leaet 1 GAD IEC
matorlel rsproduoed to
b. dlstributod durlng
Orlentatlon of New
Entrants or Gendor
Sensltlvlty Tralning

Phleeir
Cmiirid THIS IS TO CERTITY TEAT THIS DOCUMENT IL1.S BEEN

REVIEWED AND ENDORSOD TITROUCII TTIE GMT{S

ORGANIZ,ATION+OCUSED ACTIVITTES

ESPI,RANZA O. CAYANAN,
PE.I}.
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POINT SYSTEM
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ADMINISTRATOR
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Gender Issue
/GAD Mandatc

Annual observance of the
18-Day Campaign to End
Violence Against Women
(VAW) in accordance
with Proclamation 1 17 2,
series of 2006 Declaring
November 25 to
December 12oIEvery
Year as the 1&Day
Campaign to End VAW

Adopt gender
mainstreaming as a
stralegy to promote
women's human rights
and eliminate gender
discrimination through
monitoring and
evaluation for GAD
(MCW Section 36)

Caure of
Gcndcr lssur

Limited awareness
ofPAGASA
employeee on thelr
role in the campaign
to end VAW

GAD Rerult
Statcmcnt

/GAD Objective

To increase
awareness of
PAGASA employees
on thalr role in the
campalgn to end
VAW

Rehvart Organization
ilFO/PAP or PPA GAD Actlvity

Participation to activhies
organized by the agency
or attendance to
invitational activitias in
support of the 1 8-day
campaign to End VAW

Porformanc6
hdlcatore
/Targrta

No. of End VAWC
activities p6r year-
atleast 2 cAD activities
per year (aftended or
conducted)

No, of participants
attandod End VAWC
ectivities- at least 100
(50 females and S0
males) participants
attond6d

No. of conducted GAD
mld-year. year€nd and
rugular GAD meetings-
1 GAD Mid-year, ,t year
End Assessment, and 2
reguler GAD meetings
conducted

GAD Budgct

100,000.00 GAA

100,000.00 GAA

AD.HR.GAD
and other
Divisions
concemed

AD.HR-GAD
and PGFPS

Source
of Budgct

Rerponsible Unit
/Officc

2 3 1
55

7
9

5

6 Gender
Mainstreaming in
PAGASA is not yet
institutionalized

To mainstream GAD
in PAGASA's
systems, rtructures,
policies, programs,
processes, and
procedurss

MFO: General
Adminlstration and
Support Servicee

MFO: General
Administration and
Support Services

Conduct of GFPS regular
GAD meetings and GAD
assessment ictivitiee for
monitoring and
evaluating GAD
programs, projects and
activities

PhilpplE
CmflIsi, TIIIS IS TO CERTIFT/ TIIAT TEIS DOCUMENT HAS BEEN

RE\IIEWED AND f,N'DORSED THROUGH TIIE GMtr{S

ESPERANZA O. CAYANAN,
PE.D.

DEPL'TY ADMIN. FOR R&D /
CHAIRPERSON, CAD TOCAI,,

POINT SYSTEM

VICENTE B. MALAI\IO, PE.D.
ADMINISTRATOR
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Gender lssue
/GAD ilandatc

Attendance of some
r€m€ining PAGASA
officials, employees, and
n6wly-hired personnel to
Basic GAD Orientation or
Gender Sensitivity
Training based on the
GMEF Assessment
Report

Cause of
G!ndar lssuB

Limited
under$tanding on
basic GAD
knowledge of some
of the officials,
employees and
newly-hired
personnol

GAD R6sult
Statcmcnt

,GAO Obi.ctivo

To increase
awareness of
PAGASA officials
and employees on
gender in support of
eff€ctlve gender
mainstreaming

Relevant Organization
HFO/PAP or PPA GAD Actlvity

5

Conduct of Basic GAD
Orientation/Gender
Sensitivity Training and
orientation on r,yoman

and GAD+elated lawB to
PAGASA officials and
employees

Portormance
hdlcators
,Targ.t3

5

No, of PAGASA officials
8nd employees
attended basic GAD
training (Gender
Sensltivity Training
(GST)- at l6ast 60 (30
female, 30 male)
PAGASA officials and
employees atlonded
basic GAD training

No. ol PAGASA ofiicials
and employees
attended baslc GAD
training (GAD laws and
Gendar Mainstreaming)
- et least 30 (15 female,
15 male) PAGASA
offlclals and employees
attended GAD laws and
Gender Mainstreaming

No. ol baelc GAD
training conducted - at
leaet 3 basic GAD
training conducted - at
least 2 GST and 'l GAD
laws and Gender
mainEtreaming

GAD Budgct

1 Central Office 1

PRSD and 1

Webinar
600,000.00

Rerponclble Unit
/Oftica

3 1

Source
of Budgot

E7 I
7 MFO: General

Administration and
Support Services

PhiSpho
Cmniadoo
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Gender lssue
/GAD llandatc

Annual celebration of
National Women's Month
in accordance with
Proclamation No. 224 s.
1988: Dec.laring the first
w6ek of March each year
as Wom6n'B Week and
March 8 as Women's
Rights and lntarnational
Peace Day, Proclamation
No.227 s. 1988:
Providing for the
observancs of the Month
of March as Women's
Role in History Month,
and RA 6949: Declaring
Msrch I of every ysar a8
Natlonal Women'a Day

Cause of
Glnd.r bEus

To highlight the
importance and
increaBe awareness
of DOST employees
on the role of
womon in Sclence
and Technology and
change the
conservatlvo
mindsets pertaining
to ster8otyps rolsg
of women

GAD Result
Statcmcnt

,GAD Obiectiva

To increase
awareness and
participation of
DOST staff and
officials in the
celebration of the
Women's Month

Relevam Organization
IiIFO/PAP or PPA GAD Actlvlf

Participate in the
Women's Month
Celebration a. PCW-led b.
DOSTJed Conduct of
Women's Month
Celebration in PAGASA

Parformance
hdlcatorc
iTargrtr

No. of NWMC activities
p6r yesr- at lesst 2
GAD activities per year
(attended or conducted)

No. of participants
attendad NWMC
actlvities- at least 100
(50 females and 50
m6les) partlcipant6
attended

GAD Eudgct

100,000.00

Rerponsible Unit
/Office

AD-HR-GAD
and other
Divisions
concemed

2
I7513

Source
of Budgrt

GAA
I MFO: General

Administr8tion and
Support Services

THIS TS TO CERTITY THAT TIIIS DOCUMINT IL{S BEf,N
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fSPf,,R{,NZA O. CAYANAN,
PE,D.
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ADMINISTRATOR
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Gender lssue
/GAD ilandate

Strengthening of the
GAD Focal Point System
(GFPS), pursuant to
PCW MC 2011-0'l or the
Guidelines for the
Creation, Strengthening
and lnstitutionalization of
the Gender and
Development Focal Point
System

Gauce of
Gandcr lseue

Some GFPS
members have
increased
knowledge and skllls
to perfom thelr role

cAD Rasult
StatcmGnt

,GAD Obl.ctiv6

To build the capacity
of PAGASA Planning
Officeru/TWGs,
Ex6cutlvs
Committee, and
Secretariat on
mainstroaming GAD
in programs and
projects

Rehvant Oreanization
MFO/PAP or PPA

Performance
lndicatore
/Targets

No. of PAGASA
Planning
Officers/TWGs,
Executive Committee,
and Secretariat
attEnded the GMEF
Orlentationwithin the
year- at least 20 (10
female, 10 male)
PAGASA Planning
Offlcers/TWGr,
ExaculivE Committee,
and Secrotarlst
attended the GMEF
Orientation within the
year

No. of GMEF
Orientation for GFPS
conducted - at least I
GMEF Orlentation for
GFPS conducted

GAD Budgot

Face to face
seminar
250,000.00

9.84120 x 100
equals 49.2%
49.2o/o xP
643,671,000.00 =
316,686,132.00

Responsible Unit
/Otrics

GAD Actlvity Source
of Budgct

2 3 I 5 76

I
E9

GAA AD-HR-GAD
MFO: General
Administration and
Support Services

Orientation of GFPS
mombors on Gender
Mainstreaming
Evaluation Framework
(cMEF) Assessment

Typhoon waming and
weather climate
for€casting services and
communlcation

ATTRIBUTED PROGRAM

10

THIS IS TO CERTIFY THAT THIS DOCUMf,NT H,{S Bf,,f,,N
Rf,VIf,WED AND I.NDORSIiD THROUGH THf,, CMMS

ESPERANZA O. CA?ANAN,
PH.D.

DEPTITY ADMIN. FOR R&D /
CIIAIRPERSON, CAD TOC,.II.

POINT SYST!]M

vICf,NTE B. t\tr{Ll\NO, PH.D,
ADMINISTRATOR

GAA WD

REPORT GENERATED: 0 tl t7 tz0,2,1

PACE E OF IO

1

aryt$) -ffi(!,/



Gender tcsue
/GAD Mandate

Cauae of
Oondcr lsruo

cAD Roiult
statGmGnt

/GAD Obl.ctiyc
Rehyant Organlratlon

MFO/PAP or PPA cADAcryrry ";[?frff"
/Terg!t.

36

GAD Budgct

7

12.67120 x 100
Bquals 63.35%
63.35% x P
74,892,000.00
47,444,082.00

8.01/20 x 100
eQuals 40.0570
40.05% x p
302,500.00
121,151.25

Source
of Budg.(

Recpanrlbl. Uhit
tOtflcr

9
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I

,
I
5

x

I
i
I

I

Research on
Atmospheric,

geophyeical and
astronomic€l data,
including the operatlon
and maintcnenc6 of
surface and upp6r alr
observation network
(Construction of a
Gender Responsive
lnfrastructure for all
PAGASA Station)

12

Geophyslcal and AIied
Sciances (Astronomy in
the Ev€ryday Lives of
Filipinos)

Operation measurem6nt,
recording and reportlng
of atmoephsdc,

GAA RDTD

GAA ETSD

I
I
I
I
I
,**,"{

SUE.TOTAL

TOTAL GAD BUDGET

366,121,365.25 GAA

366,121,365.25

Proparcd By:

Af o.\tvv-
Erpcranza O. Cayanan, ph.D.

"'il&, Oate

01t17t2023

Vlccntc B. Malano, ph.D.

AdministratorDcputy Admin. for R&D / Chairperson, GAD Focal point gystem
I
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